


the institute an
its missionThe Entrepreneurship Development Institute of India

(EDI), a wholly autonomous body, was set up In 1983.

Sponsored by the apex financial institutions, the Industrial Development Bank of India (lOBI), the

Industrial Finance Corporation of India (IFCI), the industrial Credit and InvestmentCorporation of India

(IClCI) and State Bank of India (SBI), the sprawling campus is built on twenty three acres of land

provided by the Government of Gujarat, near Bhat village about 5 Kms. from the Ahmedabad airport

and 14 Kms. from the Ahmedabad railway station.

EDI's mission began with a commitment to providing other developmental agencies with innovative

training techniques, teaching and training material of superlative quality and sharing the benefits of

in house research as well as experience in the relevant spheres. EDI today is an acknowledged national

resource organisation, committed to entrepreneurship education, training and research.

In keeping with its vision EDI has continually

been identifying new thrust areas and en!argening

its scope of operations to encompass these

emerging areas, thereby odvancing the frontiers

of the thearies and practices

Potential
Entrepreneurs

of entrepreneurship and

effectively contributing to the

nation's economic vitality.

Rural
POo~



1. Entrepreneurship Development Programme in Indio
and its Relevance to Developing Countries V.G. Patel
Developing New Entrepreneur.
Self-Mode Impact-Making Entrepreneur.
-Gautam R. Join & M. Akbar Ansari
Notional Directory of Entrepreneur Trainer-Motivator. (1989)
Entrepreneurship Bibliography
Strategy of Success in Business and Industry [Hindi]
- V.G. Patel
In Search of Identity - The Women Entrepreneurs of Indio
- Ajit Kanitkar & Noli nee Contractor
Performance IlT'f>rovementSeries for Existing Entrepreneurs of 551.

Budgeting
ii Energy Conservation
iii Cost Consciousness in SSI.
iv Business Plan for SSI.
v Cosh Flow in Small Business Management
vi. Understanding Value Engineering
vii Basics in Export Marketing
viii Just in Time
ix Record-keeping in Small Business Management
x Stotutory Aspects in Small Scale lndvsfries
Not Born - The Created Entrepreneur.
- Jose Sebastian & Sanjay Thakkar
New Initiative. in Entrepreneur.hip Education and Training
Edited by Gautam Join & Debmuni Gupta
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Rs. 130/- US $ 25

R.o 200/- US $ 40
Rs. 250/- US s 45

Rs. 80
R.. 55/- US s 11
Rs. 50/-

Rs. 160/- US $ 15

Rs. 10/- US $ 5 [Per Booklet)

Rs. 175/- US $15

Rs.200/- US $ 25

1. Five Success Stores of First-Generation Entrepreneurs Rs. 1000/- US $ 100
2. Asse •• ing Entrepreueurial Competencies. Rs. 1000/- US $ 100
3. Business Opportunity Selection & Guidance Rs. 750/- US $ 75
4. Starting Crisis in Business Rs. 250/- US $ 20
5. Cosh Crisis in Business Rs. 250/- US $ 20
6. Delegation Crisis in Business Rs. 250/- US $ 20
7. Leadership Crisis in Business Rs. 250/- US $ 20
8. Financial Crisis in Business Rs. 250/- US $ 20
9. Prosperity Crisis in Business Rs. 250;' US $ 20
10. Management Succession Crisis in Business Rs. 250/- US $ 20
11 . Planning for Competition & Growth Rs. 250/- US $ 20
12. Problem Solving - An Entrepreneurial Skill Rs. 750/- US $ 75
13. Jewel. from the Dust - The Making of the Rural Entrepreneur. Rs. 250/- US $ 20
14. The World of Women Entrepreneurs Rs. 250/- US $ 20



Trainers' Training Programmes
Number of National Accredited
Trainers Course (ATC! Organised

Number of trainers trained
Number of Accredited trainers

Number of Rural Trainers
Training pnogrammes organised

Number of rural trainers trained

,
EDP with Rural Orientation

Number of REDPs Completed
Number of rural poor trained
Number of rural enterprises set up

Experiment in Group Entrepreneurship
in Nagaland :

Number of societies Created
Number of units stort.;d

Number of Regional Work'shops
organised on RED strategy for
NGOs/VOs

Number of NGO officers attended
Workshop for Chief Executives of NGOs
on 'Informal Credit Delivery System'

Number of CEOs attended
WorIcshop 00 Entrepreneurial Women In
Rural Ink.rmal Sector : Intervention in
Stratltgies & Altltrnative Approaches

Number of Delegates

aunc iog
in Entrepreneurship (OlPEI
Number of TTPs/FDPs organi)ed

No. of Technical Teachers Trained
Number of National Summer Camps
organised for college going youth

Student Participants
Number of Summer Camps organi~ed
For school children In age group of
12-17 years

Student Participants
National Seminar on Current Research in
Entrepreneurship
Workshop of Authors of Children's
literature
Number of Shibirs organlsed for Gujarat
Schools

Student Participants

195
110
5

125
3025
1134

29
240

4
74

1
26

1
25

25
500
3

97

1
34

40
1600

Number of EDPs conducted

14

Demonstration EDPs 22
Entrepreneurs trained 550

Science & Technology EDPs 10
S&T Entrepreneurs trained 240

Special EDPs 6
(Tourism EDP /Tribal EDP/
Banana Fibre EDPI

112
Performance Improvement Programmes 37

Entrepreneurs trained 740
Competent Management
Assistont Programmes 37

No. of persons trained 750
Growth Programmes 4

No. of entrepreneurs trained 85
B~siness Counsellors' Programmes 4

No. of counsellors trained 78
Succession Planning for
Entrepreneurial Continuity 6

No. of successors trained 155

Sensitizing the Environment
Number of Entrepreneurs' Meets
organised 11
Number of ED Orientotion Programmes
organised for officers of DICs/Banks/
Financial Institutions 20
Number of Extension Motivation Programmes
organised for support system officials 12
Number of FBEI programmes conducted
for Banks/Financial Institutions 14
Number of COMFAR programmes
organised to focilitote project appraisal 2
Trainers Training programme for Central
Silk Board 1

Number of officers trained 27

International Involvement
Number of programmes conducted for
training Entrepreneur Trainers-Motivators
for developing countries 11

Tot.)1 number of Trainers trained 192
Number of polytechni-c teachers trained
as Resource persons for Commonwealth
Association of PolytechniCS in
Africa (CAPAI 18
Number of programmes organi sed on
'Industrial Project Preparation & Appraisal' 6

Number of Officers trained 143



Training
• Workshops/Seminars

Objectives and OutcomePeriodLocation Duration TargetGroup

• 6. BBA Cour •• for Entrepreneur
ial Personality Development-!

Insntutlonailsong entrepreneurshIp In
busoness education Total 250-300 students
ImbIbed entrepreneunal qualIties

1 semester Apnl. 1995Gojcrct

UnIversity
88A 1st Year
Students

• 7. BBA Cour.. for Entrepreneu-
rial Personality Development-II

April, 1995 88A 2nd year
students

Gujarat
University

1 semester

• 8. Orientation Programme for
H.L College, Ahmedabad
12 programmes)

Pilot worl< Around 50 students of commerce
stream will be ';'nsitised towards entrepreneunal
options

HL College 3 days
each

80th the progra-
mmes on early
1995-1996

Commerce
Degree students

To provide a platform for researchers, acodemi-
cians and prectihoners of entrepreneurship for
discussing and sharing ideas, concerns and
concepts on entrepreneurship research in Indio
and abroad

National Seminar on
'Current Re•• arches in
Enterpreneurship'

3 days March 19-21,
1996

AcademiciansEDI Campus

To sensinse pnncopals, planners and educatiOniSts
about existing situations and areas of improve-
ment based on research report (see 8(2) above J
Re-orientcnoo of 15-20 educanonuts

10. Wo~shop on Entrepreneu-
rship Curriculum in Institu-
tions of Higher Learning
and Issues of Implementation

1 day EducationistsMarch 22, 1996EDI Campus



• Training
• Workshops/Seminars

• 1. Open Learning Programme in
Entrepreneurship (OlPE)

• 2. Faculty Development Progra-
mme in Entreprenuership
(FOP)

• 3. National Summer Camp on
Entrepreneurial AcN.nture for
college going youth
• 1 Nahonal Camp

Target Group Objectives and OutcomeLocation

Regional

ED! Campus

ED! Campus

DuroNn

9 months

.4 ~s

2 weeks

Period

Graduates &
Employees

To help youth, employees and profesSIonal setvp
the" "wn busmesses. By the tvrn of the year,
around 1000 candidates Will be trained

Throughout the
year

Sept .4-29,19?5

May 22- June I.

1995

Teachers of
Science & Techno
logy InsltM.ons

To train teachers of 5&T Inhtvho", on
entrepreneurship development ocnvmes

Around 25 teachers Will be trained

HSC and degree To assess and bUild the potenhal of college
stvdent> for achlevmg excellence In life
Producllve use of summer voconcnstvdents

• .•. Summer Camp for School
Children

1 for General Group

for Vocanonal &
Science Stream

• S !ntrepreneurship
Orienkltion Visits

cD! Campus

EDI Campus

EDI Compus

I week

half-o -dov

each

May 15-20.1995

May 1;6.1995

Throughout the
year

10+2 stvdent>
(12-17 years
old children)

To Incuicate the splnt of entrepreneurship
About 35 children Will be tramed 10 be
'achievers' In each of these programmes

School Children
(10+2 voconcnol
stream)

Catch Them Young' To provide a taste of
entrepreneurship 10 shcool children vlS,hng EDI
Five schools 250 stvden!>

(Conld overlea~



Enw.preneur Selection,
Molivotion, Compe •• nciea

& CounMlling

Location Duration Periocl . Target Graup Objectives and Outcame

EDt Campus 2-It. Sept 18-29,1995 Traine~ and
professional.
organising ED
activities

EDI Campus

EDt Campus

EDI Campus

EDI Campus

EOI Campus

Paino

To help ETMs d_lop professional exper1ise on
behavioural modules of EDPs with special refer-
ence 10 selection, motivation 'and counselling
Intensive programme.

• 2. International Prog. on Buai-
neaa Oppor1unity Guidance

• J. In••mational Prog. on Project
Report Preparation

• 4. Programme on Management
Inpull in EOP.

• 5. Trainera' Training Programme
1 for KYIC

for IED./CEO.

1 week

1 week

1 week

NO\' 6-11,1995

NO\' 3-18,1995

Jon 1-6,1996 EDP/PIP Trainers To help the trainers in handling se•• -ons of smo]!

business management through the use of manual
developed by EDI for the purpose Around 20·25
trainers will be trained

EDP Trainers/
Consultants.

Busi.Counseliers
of India &
dev. countries

5 weeks Nov 20-De<; 22, KYIC offiCial.
1995

.{ weeks Aug 21·Sept 15, EDP Trainers
1995

To upgrade skills of EDP trainers, business
counsellers and consultants in opportunity
identification An advanced course.

To upgrade skill. of EDP trainers, busme ss
counsellors and consultants In' project report
preperation.

Programme for KYIC offic,als for Incorporoting ED
inputs in the" skill development programmes
To increase the .upply of Tralner·Motivators In
stote-Ievel lEOs/CEO. for carrying out ED related
ocnvihes effectively

• 6. Managing iED-Bihar 6 months March, 1995
-onwords

In response to a request from the Bihar state
government to monage IED·B,har hll a full-time
CEO IJ selected and appOinted With EOI support



Training
Workshops/Seminars

Location Duration Period Target Group Objectives and Outcome

1. Trainers' Training
Programme for NGOs

North India EDI Campus 4 weeks Apr18-May13,1995 Extension Insritvrionalisarion of Rural entrepreneurship
East & North·East Ranchi 4 weeks MaY'June,1995 Officers of Development ond Micro Enterprise Creahon
South India Bangalore' 4 weeks MaY'June,1995 NGOs/VOs Acriviries in the NGO sector

2. Training Prog_ on InlOnnal
Micro C,..dit Deliwry Sysliem.

North ,NE & Eastern

South India

3. Rural Entrepreunership
Dewlopment Programmes

SIDBI (50 REDPsl
· Follow·up 1994-95 REDPs

4. WorLhop for Chief EXOtCuli'ws
of NGOs on Informal Micro
Credit Deliwry System

South India
· East & NE RegIon

5. Regional Worluhops for
NGO-8ankers Interfoce

North Ind,a/Eastern Stotes
· Southern stotes

EDI Campus

Bangalore

3 weeks

3 weeks

Dec 19, 1995 Operotioncl-level Building up the capabilities of NGOs In
Jon 6, 1996
Nov 27- Dec 15, funcrionaries of Operating Micro Credit DelIvery Scheme
1995 NGOs

Regional
Regional

Bangalore
Cullack

Jorpur

Hyderabad

5 Days
5 Days

3 Days
3 Days

Trough out the year Rural youth
-do-

Aug·Sept,1995
Oct30·Nov3,1995

Ch,ef Execuhves
of NGOs

Nov 1-3:95
Nov 16-18:95

NGO Bankers

Promoting rural micro-enterpnses WIth
NGO support.

lmncnon of the process of Informal micro
credit delIvery among NGOs

SenSlIlSlng bankIng sector for smooth credu
delivery to REDP rromees



• Training

• Workshops/Seminars

Research

• 1. Institution-based FBEI in
collaboration with liE,
Guwahati

North East
Region

Duration

Officers of
Banks/ Fincncrol

Institutions

1 week To be decided Spread of F8EI technique In banking sedor;
service to NER

• 2. A study on 'Emergenc. of
Industrial Clust.rs in India'

1 5 years April 1995
Oct 1996

551s A research stvdy with policy implications to

streng!hen eXlshng industrial clusters and
promoting new ones.

• 3. Initiating the process of
creating a Rural Non-Bank
Financial Co.

1 year Throughout !he
year

Concept paper will precede. Response of financial
Institvtvions, government and NGOs will decide
course of further action 10 relieve financial
constraints of micro enterprises .

• 4. Workshop on 'Red.fining
Role of Industry Associations'

EDI Campus 2 days Novl-2, 1995 Industry
ASSOCIations

Sensitising industry associahons for tIleir new
role In the woke of new economic policy regime



•

• 1. One General PIP in Tripura Agartala 50 hrs Oct, 1995 Existing
Entrepreneurs
of Tripura

State &
ED! Campus

To imprOYe performance of existing entrepreneur
and to develop their SOFT SKIUS.

• 2. Three Special EDP. in Auam <I weeks
each

To be decided New
Entrepreneurs

To develop and motivate entrepreneurs of Assam
on business opportunities related to petrochemic
complex. To direct unemployed youth towards
gainful employment. Repeat assignment.



Training
Workshops/Seminars

Duration Objectives and Outcame

Aug/ Sept, 1995 To improve performance of eXisting entrepreneurs
and to develop their SOFT SKillS

Thlmphu 50 hrs. Existing
Entrepreneurs
af Bhuton
-do-

Bhutan Assignment
Performance Improvement
Programme (PIP)

Thematic Programme for
Existing Entrepreneurs(2 to .•• progromm~e~s) ~ -J ~ ~ ~~ ~

• 2. Wottnen ETM Programme for EDI Campus .•• weeks June 5 - WOITlen A package to train Trainer-motivators for initial-
Commonwealth and Non- July 1 1995 Entrepreneur ing planning and implementingED activities, to

Commonwealth M.mber Trainer/ equip them onassessing entrepreneurial cempe+
countries Motivators encies; to grOOlTlthem for effective counselling,

and to shore Indian experiences on Small
Ente rise Creation.

Thlmphu 1 week
each

By Dec, 1995 To strengthen the knowledge of existing
entrepreneurs in functional creos of management

• 3_ PI,_ for ecrmwx-hh
an Non-Commonwealth
M.mber Countries on

Business Opportunity
Identi~cation

2 weeksEDI Campus Nov 6-11,1995 Trainers/
Consultants
Dev.Officers

- Project Report Preparation 2 weeksEDI COITlpUS Nov 13-18, 1995 Trainers/
Consultonts/
Dev.Officers/
Bonkers/ Apprai-
sal Officers

To impart knowledge on new methods, concepts
and 1echniques for identi~cation and linking
business opportunities with entrepreneurs.
CFTC Fellowship.
To teach components of Protect Report USing new
tools & techniques and also computer-aided
~nancial analysis with EDl's FAME software

• .••. One ETM Prognprne in Gh_
in CDllaboration wi~ MOP! of
Ghana

WP TrainersAccra, Ghana .•• weeks Sept, 1995 To develop a group of trainers frOlTlAfncan
countries and simultaneously develop capabilines
of local institutions for implementing ED activIties
in African continents CFTC su rt likel

.5. Two pr:yrammes on EDI campus •• weeks
'Industria Project Preparation each
& Appraisal'

.6. International FBEI Programme Malowl 1 week
(2 Nos.) each

Jon 8 -
Feb 2 1996
Feb 19 -
Mar 15 1996

Bonk Officers/
Trainers/
Consultonts/
Govt Officers

Enhancing skills of evaluating project proposal,
using new tools & techniques and also computer-
aided ~nancial analysis using UNIDO COMFAR
software. 25 participants in each programme

April/May, 1995 Business Promo-
tion Officers/
Consultonts/
Credit Officers
of NGOs

To develop skills among participants to assess
entrepreneurial cOlTlpetencies through innovative
research-based interview technique Request
received frOlTlDEMAn, Malowl



• Training
Workshops/Seminars

• 1. Succession Planning for
Entrepreneurial Continuity
(SPEC-VII)

Objectives and OutcomeLocation

EDI Campus 2 weeks

Period

July 3·15, 1995

Target Group

Sons/Doughters/
words of eXisting
entrepreneurs

To train children of existing entrepreneurs to lOin
their fomily businesses or stort new entell'nses
Around 25-30 second generation entrepreneurs
will be trained

• 2. Performance Impr_nt
Programme. (PIP.) for Women
(3 No.)

Regional 50 hrs Apr· Nov, 1995 EXisting Women
Entrepreneurs

To develop and counsel eXisting women entrepre-
neurs for IInprovlng their performance in indus-
trial ventures, growth of SSI units with compel-
'ency and need-based Inputs in collaborollon with
local industry associations/institutions

• 3, BUliness Counsellor.'
Programme. (~ No.1

Regional 1 week

each
Apr, 1995 -
March 1996

Consultontsl
Bonk OIficials/
Ind.OIficials

To enhance knowledge, skills and attitudes of
those involved in counselling SSI entrepreneurs
to provide growth Inputs aher growth
programmes are Implemented

• ••. Growth Programme.
(•• No·1

Regional Each Pros
stretched
over 3
mnth.

Apr, 1995 -
March 1996

Existing
Entrepreneurs
enterprises

Training and counselling of existing entrepreneurs
to help them grow from small to medium
They will be imported counselling on
growth process and key functional areas of
management One-to-one counselling will be
provided for one year

• 5. Vendor Development and
Network Strategy Programme

Regional 2 weeks Feb, 1996 EXisting &
Potential
Entrepreneurs

To develop existing & potential entrepreneurs
as vendors to medium & large entell'nses
thereby developing linkages between them ond
identifying business opportunities that can be
undertaken by potential vendors

(Contd. overlea~



Training
Workshops/Seminars

Other Activities

Objectives and Oukomel.oc:ation

• 6. Intrapreneurship Programme EDI Campus 10 days

Period

Feb 6·16, 1996

Tar~tGroup

Sr Managers/
Svpervrsors of
SMEs

To qUId.en the pace of Industl'lal development
In SMEs About 25 managers and SUpervISOrs
will be 'rained 10 become entrepreneunal
employees

• 7. Wonuhop on 'Impact of
New Industrial Policy and
GATT on SMEs (2 NasI

Regional 1 day Apr-Dec, 1995 EXISftng
Entrepreneurs

To sensinse the environment and help
entrepreneurs be aware of the changing scenario
Based on two stvdies of the Ins';tvle

•. 8. Grow1h Consultoncy for
Existing Entrepreneurs

Throughout the
year

EXlSftng SME. Two reltllnersh,ps already Signed Comprehenstve
counselling for growth, high learning value for
leaching



* Research

Entr.preneurship in Education
Short-loorm fellowshIp In
EntrepreneurshIp Research

" ReVIeWIng and suggesllng
EntrepreneurshIp Curnculum
in the Instotutions of HIgher
learnIng

. '" Conceptual de~lopment
of entrepreneurship on the
Post-Schumpelooriom era

IV Women, Technical Know-
ledge and EntrepreneurshIp

Location period

Throughout .01-12 weeks each
the year

Target Group

Researchers

Objectives and Outcome

6 months

9 months

7 months

Aug, 1995
Jan, 1996

Apr-Dec, 1995

Aug, 1995
Feb, 1996

colleges

Accdermc
community

Technical
Gradualoos

Upto 5 fellowships 10 ED traIners, looachers and
researchers to worlt on specIfic themes Travel,
on-campus residence and lIbrary· support

6 months May-Oct, 1995 Nagaland
frornees

To suggest a model curriculum for Entrepreneur·
ship Educatoon in institutions of hIgher learning
A notional study. A research report WIll be the
outcome.

To document whot has happened 10 the theory
of entrepreneurship after Schumpeloor, espeCIally
with reference 10 third world counlnes based
on secandary SOIIrces.

To assess the need for and the scope of
entrepreneurship training omona women WIth
loochnical education. A 2-s101oostudy

Rural Entr.preneurship
Dew lopment

Issues on Rural Credit
A Case Study of Nagoland

Inltoahng !he process of
creatong a Rural Non-Bank
Fmoncro] Company

Reseor~h study highlIghting EDI's efforts 10
promoloo rmcro enterprises on Nagaland and
credit problems encountered thereon

1 year Throughout the
year

A concept paper to be prepored Findong
answers to the problems of cred,t 10 rmcro
enjerprrse s

(Conld. CMlrlea~



* Research

* 3. P.rformance & Growth of
Existing Enfr9preneurs

Strategic Choices of
Women Entrepreneurs from
initial stage till growlh ta
stabilisatioo (pilot study)

" Feedback Study 9f post
SPECs

* 4. P.rformance Impt'OWfMnt of
ED Institu"" and ED Progs.

Testing !he Relevance of
Behavioural Seledioo Tests
and AMTs in EOP

" Development of New
Selection and AMT Tools

Obiectives ancf OutcomeLocation

EOI Campus

2 sample
states VIZ,

MP & GUI

period

3 mon!hs Apr-June, 1995

Apr-Dec, 19959 months

Phase i Apr-Dec, 1995
9 mon!hs
Phase II Throughout !he
36 mon!hs year

-do- Throughout !he
year

JargetGroup

Women
Entrepreneurs

Alumni of post
SPEC progs

Study on
EOP Trainees

Potential
Entrepreneurs

An industry-specific and region-specific study to
identify strategies of surv",ol and growlh of
women entrepreneurs Essential for streamlining
training inputs for women entrepreneurs

To evaluate !he effediYeneu of SPEC In making
!he sons & daughters of eXlShng entrepreneurs
entrepreneunal A report to help consolidation
of SPEC curriculum

To ossess !he conmbunon of behoviourol
seledion tests and AMT on EOP stort-up and
growlh of new entrepreneur. Research Report

To develop a set of new sejecnon and AMT
tools sUltoble to !he needs of vcnovs torget
groups



This elegant can-pvs is modest
yet beautiful, functional yet
pleasing. Adjudged to be a
place with "an inviting

environment for work, interaction and
repose", it won the prestigious 'Aga
Khan Award for Architecture' for the
year 1992.

The buildings consist of offices, three air conditioned and well furnished
seminar halls, an elegant conference hall and two residential halls which are
also air-conditioned and functionally furnished. The kitchen and the dining
halls have up-to-date fixtures appropriate for a modern educational institution.
Adequate facilities for recreation and relaxation
such as music, mu~i-channel television programmes
and indoor games are provided.

the
library
Equally consistent with the Institute's
innovative personality are its educational
facilities. The most important of these
is the library. Perhaps no other library in India and few in the
developing world can claim to be as rich in entrepreneurship
literature. It subscribes to a large number of journals and periodicals and
provides various critical services to its readers, befiting a first class library.

Another important educational facility
is the Institute's computer centre. With
a highly user-friendly attitude, the
Centre continually updates its software

inventory to keep pace with the requirements of the Institute's diverse
educational endeavours. Added to these, are the indispensable audio-visual
equipment necessary for teaching and research activities.



For further details contact :
Entrepreneurship o...lopment Institute of India

Ahmedabad (Near Bhat Village),
P.O. Chandkheda-382 424, Gujarat.

Tele. (079) 864084, 864423, 86-4760, 864451,
864331, 869068 Fax: 864367

Telex: 0121-6224 EOIIIN
Gram : ENOINO, Ahmedobod

.-mail lntemet:edindia.ahclOaXcess.net. in


