40 UNDER FORTY

India’s Hottest Young Business Leaders 2017

The Economic Times & Spencer Stuart present the definitive listing of India Inc’s future leaders
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ly bets on their young stars. In Indian busi-
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Shiv Nadar Foundation

Education: MBA,

Kellogg Graduate School
of Management

Previous jobs:

Sky News UK

Success tomeis: a continuous
journey, hopefully with some
achievements and many
learnings along the way
My big achievement: The
VidyaGyan Leadership
Academy and the
transformation of our
students _
What Il want toachieveinthe
next 10 years: the Shiv
Nadar Foundation has
started its journey onan
extremely ambitious note
and | hopetoseeit
consolidate, grow and
expand in the next decade
THE BEST ADVICE | EVER GOT:
TO SURROUND ONESELF
WITH DIVERSE PEOPLE WITH
UNIQUE SKILL SETS,
DIFFERENT FROM MY OWN.
TO WORK TOGETHER AND
CONSTANTLY LEARN
FROM THOSE PEOPLE

LEADERS, THE JURY has absolutely no trouble coming

up with high grade candidates.
HAgFAPIID_Fé?l%EM When it comes to selecting the best

from the new breed of youngleaders,
the jury had a problem of plenty.

Without doubt, picking the list of 40 was

challenging. The youngest winner in thelist

ROSHNINADAR
MALHOTRA, 35

Executive Director & CEOQ,
HCL Corporation; Trustee,

this year is 28 years old, while the oldest is
justunder 40. Thelist includes lawyers, con-
sultants and financial advisors. The new
generation from promoter families find
place next to startup entrepreneurs. There
are executives from multinational corpora-
tions as well ashome grown companies. This
year there are seven women in the list, the
highest number ever.

One thing they all have in common is that
they are achievers. When we asked this
year’s winners what success to them is, they
said it’s a continuum, a journey with many
milestones along the way. We can expect to
be hearing a lot more about these individu-
alsin the yearsto come.

dibeyendu.ganguly@timsgroup.com

Joint Managing Director
and CEO, Hero FinCorp
Education: University
of Warwick, UK
Previous Jobs: Rockman
Industries, Citibank,
ABN Amro

Success tomeis:an
“addiction. Its pursuit drives
me and my team every day

My big achievement:
Successfully diversified from
the core business of Hero
Group and builta billion
dollar financial services
= company in 4 years

What I want to achievein
the next 10years:develop
" HeroFinCorpintoa
sustainable company known
for serving the man-on-the
street. On the personal front,
I'd like to be more involved in
\ fosterlng entr ereneurshlp
SRR in India,
THE BESTADVICE I EVER GOT:
; . MY GRANDFATHER BML
£ MUNJAL SAID TO ME
2. ! “HAULEY CHAL,” WHICH
MEANS GO SLOW STEP BY STEP
/ 2 T LAEL
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SHAUNAKAMIN, 35
Managing Director, Alembic
P.harlrnac‘eutlicalls
Education: Universit
of Massachusetts
Amberst [ ||
Successtomeis:The || =
success of my team and
seeing them live their
dreams
My big achievement: The
acquisition of gynecolog
and cardiology business
from a major pharma
giantin 2007
What | want to achieve
inthenext 10 years:
focus on our mission of
improving healthcare
with innovation,
commitment and trust

A A

Managing Director and CEO,
Godrej Properties

Education: MBA, [IM
Kolkata

Previous Jobs: Brahma Real
Estate, Redevco, Unitech,
AT Kearney, Unilever l

Success to meis: Amoving
target. You constantly strive
to do better than what you
did last
My big achievement:
Instrumental in making
Godrej Properties the lar
listed developer by sales
What | want to achieveinthe
next 10 years: Grow Godrej
Properties to be the largest

est

BEST ADVICE | EVER GOT:
FOLLOW YOURHEART.DON'T
BE OVERLY CONCERNED
WITH OTHER PEOPLE’S
EXPECTATIONS AND
STANDARDS. FOCUS ON
WHAT'S IMPORTANT TO YOU
DO WHAT YOU THINKIIS E
RIGHT AND YOU'LL BE HAPPY

| I
DEEPAK JAIN, 35

Partner, Bain & Company

Education: IM Ahmedabad,
[IT Delhi i
Previous Jobs: Internships
at Morgan Stanley,
HUL and ITC

Success to meis: To enjoy wreme
thoroughly whatlam doing \
and learn new things l \
every day B | -

My big achievement: )
Accomplishing excellence \
consistently in my educational,
professional and personal
life over the years
What I wanttoachievein
the next 10 years: broaden
the scope of my efforts to

make a bigger impact on
BEST ADVICE | EVER GOT:
GIVEYOUR 100% TO WHATEVER
YOU ARE PURSUING,
WITHOUT BOTHERING
ABOUT THE OUTCOMES

4
&

Managing Director, ==
TCNS CIothmgComan
Educatlon PGDM, IIM-
Ahmedabad #%
Previous Jobs: |/
ICICI Bank, Reebok

Success to meis: Maklng an
impact, bringing peace and
happiness for everyone
My big achievement: The
winning team and culture at &
TCNS, whereevery [
individual is a leader.
What I want toachievein §
thenext 10 years: | think &
there is more to me than
what | am today and that is
the potential | seek to fulfil. |
The aim is to discover the
best version of myself [
BEST ADVICE | EVER GOT: =8
BUILD AREPUTATION AND
GUARD ITWITH YOUR LIFE &
DOUNTOOTHERSASYOU "
WOULD HAVE THEM DO

Hyderabad

2004

VIREN RASQUINHA
CEO, Olympic Gold Quest
Education: PGP, ISB

Previous Jobs: Formef
Indian Hockey Captain
and Olympian in Athens

Success tomeis: Being able
to sleep peacefully every =
single night knowing  +,
thatl gaveitmyall
My big achievement: Paving
o apathway for manytotre
at sports as a career \
Whatlwanttoachievein |
thenext 10 years: Help
Indiacome inthe top ten
nations in the world by the
2028 Olympics. That means
we need to win at least ten :
Olympic gold medals. Millions
of kids across the country will
then have so many positive £
role models to look up to

TaE Ecoxomic TIMES
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ANJS ANL :v

Vice President, Cummins Components
India Business

Education: BE, Pune
University
and MBA, Kelley School of
Business, Indiana Urm/ersn

Success to meis: Being the
catalyst that generates j#&
innovative solutions to /.’
‘complex problems Sl s
What I wanttoachieveinthe #
next 10 years: Continue to
work on myself and through my
beliefs, behaviours and actions
reach out and help improve the
lives of people such that they
reach their fuIIeslpotentlaI )
BESTADVICE |EVERGOT: .
“THE MOST DIFFICULT THING IS
THE DECISION TO ACT, THE RESTIS !
MERE TENACITY” SAID AMELIA
EARHART

L

ADHIL SHETTY, 57

CEO,BankBazaar
Education: Master in
International Relations,
Columbia University
Previous Jobs: Deloitte
Touche Tomahatsu's US
East Alliance, Cisco
Systems

Successtomeis: havinga
brilliant team standing with
you, supporting you at every
step to make your goals a
reality

My big

achievement:

working with

Team BankBazaar

to build from

scratch the

world’s first

multi-brand

paper-less

financial 7
marketplace

Whatlwantto

achieveinthe next 10 years:

to take the personal finance
industry completely
paperless

BEST ADVICE | EVER GOT:
ALWAYS PLACE YOUR
CUSTOMERFIRSTINTHE
PICTURE

NAMITA THAPAR 39

Executive Director, Emcure
Pharmaceuticals
Education: Chartered
Accountant; MBA, The
Fuqua School of
Business, Duke
University

Previous Jobs: Guidant
Corporation, USA

Success tomeis: Peace of
mind and work life balance
My big achievement:
infusing younger
leadership into

Emcure. Launching Young
Entrepreneurs Academy
(US franchise) in 4 cities
across India, which
empowers 11-18

year olds to think about
entrepreneurship

What I wanttoachievein
the next 10 years: Keep
growing professionally and
give more time and money
to philanthropy

BEST ADVICE | EVER GOT:
THERE ISNO SUBSTITUTE
TOHARD WORK

d

Founder & CEO, The/Nudge
Foundation

Education: MBA, Indian
School of Business E T -
Chief Operating Officer,
Arvind Lifestyle Brands
Education: PGDM, |IM

Lucknow

Previous Jobs: InMabi,

Adobe, Samsung, Infosys,
Success to meiis:
Discovering where you find
deepest meaning, and 4
gathering the 5
means and courage to i
spend your life doing that
My big achievement:

Retiringfrom corporate Iife

| —

.+

- 1 ™

India

around Nautica business in
Indiaand the incredible
launch of Aéropostale

an entrepreneurlal journe
SF 2 in the nonprofit sector
Whatlwanttoachievein
E the next 10 years: pull 1M
people sustainably out of
povert e

next 10 years: Bring more
smiles on the facegs?
of people around me.
BEST ADVICE I EVER GOT:

WORKHARD AND BE NICE
TO PEOPLE

Previous Jobs: Aditya Birla !
Fashion and Retail, Benetton
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ALIHARRIS, 2 »
VP Marketing, Britannia -

Education: MBA, Aligarh

Muslim Un|verS|t

Success to meis:to be ina §
position to lead by
example and impact
people around me
positively

My big achievement: my
journey from being an MT
toaVPinBritannia

What I wanttoachievein
thenext 10 years: play an
instrumental role in !
nurturing young
professionals .
BEST ADVICE | EVER GOT:
DON'T LOOK WHERE YOU
FELL, LOOK WHERE

YOU SLIPPED

O Xt W

-3 ';"; ‘ ‘;‘:v’:a_“ﬁ‘ - B

e,

. CEO &Co Founder Wellsprlng
| T2 Healthcare

tlon MBA, Harvard

3 Business School

* . Previous Jobs: Bain & Co.
. SRR AT B TR ST NI I
Success to meis: Looking atthe
world inanew way, and finding
a solutlon to something no-one
5 ', had solved before
y Blg Achievement: We have
brought patient rights and
needs to the forefront of Indian
thcare, and broughta
#7588 consumer-focused
V|ew back to healthcare at the
9 primary care level
What Iwanttoachieveinthe
next 10 years: be thedriver of
4 sustainable, trusted primary
healthcare and managed care
stems, where patients are
safeguarded doctorsare
% valued and systems,
processes and health
. outcomes are world-class

P SIONATE ABOUT WHAT
8 YOU'RE TRYING T DO
Rt TR el g S

Education: MBA |[IM
Ahmedabad & /
Previous Jobs: Macquarie
_K_otak Investrnent Bank

Success to meis: Making the
best out of any given
sitvation I, |
My big achievement:
Facilitating the ¢
flow of capital to have a
transformative impact on
companies and non-profits
thatApax has been involved
within India |
What I want toachievein
the next 10 years: Play an
activeroleinissues | care
about, such as environment
animal welfare i

|

BEST ADVICE | EVER GOT:
THE LESSER ONE TRIESTO
DIRECT OR CONTROL, THE
MORE ONE ACHIEVES

JITENDRA GUPTA, 35

Managing Director, PayU

Education: Chartered Accountant
Previous Jobs: |CIC| Bank

Success to meis: each milestone which
makes me happy and keeps me going
further, no matter how big or smallitis
My big achievement: Founded Citrus Pay,
a known fintech company, without having
atechnology background. Brought many
innovations in online payments and at the
end, delivered handsome returns to all
shareholders

What I want to achieveinthe next 10
years: Professionally, | want to deliver
products to consumers which are simple,
create delight and solve real problems.
Personally, | want to gain at least 3-4 new
experiences every year, intravel or
adventure sports

BEST ADVICE | EVER GOT: FOCUS
MORE ON YOUR STRENGTHS AND
HIRE SMART PEOPLETO |";L.P;['COVER
YOURBLIND SPOTS

Success to meis: Being happy
My big achievement: Turnin

What I wantto acnieve inthe
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SCreLlls OF COLD FORGED
' INDUSTRIAL FASTENERS

An ISO/TS 16949 : 2009 Certified

PIYUSH SHAH, 38 REEDE ':" . ' .- ‘ ANAN I GUENKA. 30
Chief Product Officer, InMabi er, Cyril Amarchand i Executive Director,
Education MBA hd an Mangaldas (CAM S Indian Express Group

School of Business ' Education: BA. LL.B (Hops), | Vo Education: Masters in Print e
Previous Jobs: Co-founder. National Law School of < Journalism from

@ (o
't
\‘{{
e
"*\
- g
'f/" -

Bolts
LearningSpiral.com; :—nLd,{/? Eg;‘éﬂ:'&géggrgslora' JAnnentl)erg 56h00| fotr - Carbon CHQ Steel Wire ;
Citigroup, Deutsche Bank Economics and v ' Sgtljmgrlr??allfglr\/r]elgSI 2 Bolts: Dia M3-M20, Length Up to 500mm, Nuts M3-M20  Axle
Success tomeis: The abilit ) " Political Sciences v © One of the Largest Manufacturers & Leading supplier to OEM’s across

Previous Jobs: Spenta

to get extraordinary
outcomes from ordinary
individuals bylnﬂlngthem
to think big and never give Up
My big achievement: Played
asignificantrolein bU|Id|ng ¢
out InMobi’'s company ¥

vision, product strategy, 4 _

eople philosophy and / !
most importantly, @
execution mindset

What I wanttoachievei |n
the next 10 years: Short rl h
I

- > all diverse sector of Industrial Fasteners including Stainless Steel Fast
Multimedia & ® Largest Manufacturer of CHQ Wires. All Grades & Range 4mm-30mm in Dia.
Bloomberg, UK SPECIAL GRADES: BORON, 1541, 4135 & 4140
i iFyine SUPER SCREWS PRIVATE LIMITED (Since 1993)

gﬁ;ﬁeezsgﬁ?]?nirlseslggr?;lsf e e Unit :Plot No. 96, Sector- 24, Faridabad - 121005, Haryana (INDIA).

L e Unit: 72 Mile Stone, Delhi - Agra Highway, NH-2, Distt. Palwal, Haryana
fﬂnd then enjoying the « Unit :Plot No. 120-130, Sector - 7, Bawal, Haryana
journey there Ph.: 0129- 4029811 (upto 3 lines) Fax: 0129- 2233810 E-mail: corporate@superscrews.com
My big achievement:

Implementing the lessons |
learned from my father atan
early agein hiringand [l
retaining the right talent and
giving them something to

work for outside of just thelr
paychecks {E_l

Success tomeis: Makinga
real difference to as many
around you as possible
My big achievement:;

Striking the balance
between my many rolesin
life; the trust that | enjoy and
cherish, from the various
stakeholders in my life; the
professional roles that CAM
has given me each time
What I want to achievein

term, establish InMobi as a the next 10 years: Find more
world class product If/)) A time to give back to society
company and amongst the 74/} \ BEST ADVICE | EVER GOT:TO : What| want toachievein the
top five mobile advertlsmg A ' SBE.HE?/E?NFREI‘JN&%QECS? A next 10 years: Expandin
& marketing players . YOUR TRUE OPINION 3 the reac’h of Ramnath
globally. Mid-longterm- | WITHOUT FEAR OR FAVOUR Goenka’s legacy Qf
inspire, mentor and catalyse _fearless_ and credible
thousands of entrepreneurs journalism globally, through
to build successful global technology as a key enabler
ventures out of India | !

. F ¥ = | /.n’z t.ﬁul—,% AR

= MOHITJ
o - -~- 2 i Country Head, ‘Managing Director, Managing Director,
General Mills India CEAT Specialty Tyres Indo Count Industries ]
KARAN BHAGAT 39 Education: 1IM Calcutta Education: MBA, |IM Bangalore Education: Bachelor of Science, SHRADHA SHARMA, 37

Founder, MD & CEO, IIFL Investment Managers

Education: MBA, [IM-Bangalore
Previous Jobs: Kotak Mahindra Wealth
Management

Success to me is: Breaking down complex
problems into simple bits and solving

Previous Jobs: Procter & Gamble Previous Jobs: IR Babson College, USA Founder and CEO, Yourstory

Success to meis: Being able to do Boston Consylting Group Success to meis: Perseverance, Education: MBA Mudra

what | love every day while Success to me is: Being able to what keeps you going even when Institute of Communications

making a positive difference to balance, and achieve, both my the odds seem against you, because  Ahmedabad '

the lives of the people around me personal as wellasm ou believe in yourself and your Previous jobs: CNBC TV 18, Times of India

My big achievement: Helping professional goals ability to attain your goals . .

them effectively transform the strategy and My big achievement: Successfully What | want to achieve in the next ts;uccess tomeis: Feetl)llngtpeaCﬁful 3?# happy,
setting up CEAT Specialty Tyres as 10 years: | would want to live a life Me;?)?gsgé/t%:\%%ir?t- Bee%rgn:bliz? s Iruﬁrs(gtcﬁStory

My big achievement: Believing in myself and organisation for General Mills
taking the plunge at atime when my career was inIndia well as our first-ever, greenfield of balance . . : . ]
Wh: BEST ADVICE | EVER GOT: YOU MAY in a beautiful way, with strong ethics and high

rocksolid and steady What I want to achievein the radial off-the-highway tyre plant e oy e wi ih | ’ o
What | wantto achieve in the next 10 years: L next 10 years: Build a global What | want to achieve in the next WANT TO WIN, BUT YOU CAN'T WIN Itﬂ elgrlty,van withthe same love and passion for
ALL THE TIME.IT'SHOW YOU & elastnine years

Continue working with the same fire and organisation that values both doing 10 years: constantly push myself out b Dieveinth )
hopefully surprise myself yet again good and doing well as a way of PERCEIVE YOUR LOSSESAND WHAT  Whatlwanttoachieveinthenext 10 years:| wantto
rowth Build ther YOU LEARN FROM THEM be able to do what | have been doing, because the

of my comfort zone so that | can
BEST ADVICE | EVER GOT: DON'T WAIT FORTHE growth. Build the next cohort of keep learning and growing

GLOBAL SITUATION TO IMPROVE BUT TREAD THE leaders that can scale their impact . THAT DECIDES HOW Joylhave been deriving from it has been tremendous
CHOSEN PATH WITH VIGOUR AND REMAIN on the world. Be a role model for my MARATHON, NOT A 100M SPRINT SUCCESSFUL YOU ARE BEST ADVICE | EVER GOT: LEARN TO HEAL YOURSELF,
PATIENT ABOUT THE MILESTONES SET ' LEARN TO LOVE YOURSELF

sonand his generation.

KRISHNA KUMAR, 32

@
Founder & CEO, Simplilearn
Educat|on B.E, Electronics & Communication,
NIT, Surathkal

- Previous Jobs: Co-founder & COO at

e @
» Tech-Unified, Infosys . -
| Success tomeis: At Infosys, drivers, office assistants, and h ave I n co m m o They are cquortable with amblgUIty and not
| secretaries were millionaires, thanks to the stock options. setonplayingby therules

¥ |am fascinated by the sheer impact a business or an
individual's success can leave on the people around, ROHIT KALE & SAHIBA SINGH
their families and society at large
My bi achlevement Leading thousands of professionals to
believe in investing in themselves
What | want to achieve in the next 10 years: Talented kids
are not able to achieve their potential due to poverty and
lack of guidance. | would like to dedicate a good part of my
life to make a difference here
BEST ADVICE | EVER GOT: DO THERIGHT THINGAND IT
MUST BE SOMETHING YOU STRONGLY BELIEVE IN

cisiveness and willingness to step in and astrongsense of identity and authenticity:.
take charge has provided them with early =~ So what does this mean for companies who
s Study Partners for ‘40 under leadership experiences that enable invalu- seek to engage, develop and groom these,
Forty’, we understand that ableexperientiallearningfortakingonbig- and other similar young leaders for succes-
eachyoungleader’sjourneyis gerrolesand challenges in the future. sion into even larger leadership roles?
unique and many factors go  Relationships are important to them, but ®Youngachievers arelikely to seek out and
into making them successful. not everything. Young leaders generally enjoy working in results-focused, produc-
Yet, as we concluded the valueformingmeaningful connectionsand tive, and dynamic organizational environ-
fourth edition of the study relationshipsandarenotlikelytoignorethe ments.

identifying another generation of upcom- concerns of others in decision making. ®They are tuned to performingat their best
ing leaders, we were keen to explore what However, they donotseethisasanendinit- when challenges and rewards are well-de-
the winners had in common. We decided to self and can act more independently when fined, but there is room for creativity and
_ start with the way they are built, utilizing the situation requires. exploration around how to achieve results.
the Individual Style Profile (ISP) - Spencer  Youngachievers are comfortable witham- ®To fully engage them, companies should
Stuart’s proprietary tool designed to help biguity and not focused on playing by the reward high performance generously and
map individual’s personality, leadership rules. Comfort with navigating chaosand provide many career opportunities.

style and preferences at the workplace. ambiguity is increasingly seen as a Additionally, work environments should fos-

Our executive search and leader- strength for leaders, intoday’shighly ter innovation and risk-taking and provide
ship advisory experience has dynamic, complex and ever-chang- white spaces for natural leadership to
shown us that leaders can be YOUNG ing business environment. This emerge.

successful with various dif- LEADERS ARE coupled with highlearningori- ®Theseleaders arenaturally likely tofind it
ferent styles, in different con- DRIVEN FOREMOST entationalsofacilitatesinnova- easier to work on tasks or teams they have a
texts. However, we were sur- tion and disruptive thinking—~ good deal of control over. Enabling them to
prised to find some striking BY ACHIEVING an ask from many leaders understand when more inter-dependent

Engineering & Managing
Dlrector MV Agusta India

similarities among this RESULTS, FOLLOWED today. styles are desirable for goal achievement,
engmeermg and economics group in terms of their natu- BY LEARNING EnJoyrr_lent and working to- and equipping them with skills to adopt
Brown University USA ra! styles :and prefergences de: 'wards ahlgher purpose are rela- such styles can help
Prewous—\L;Jobs JPMorgan spite coming from different in- tively less important to them. Most them become more

well-rounded.

m Lastly, when the or-
ganization’s strategy
demands styles that
are different from
these individuals’, pro-
viding support for driv-
ing greater alignment
between the two can
accelerate the success
of both.

(USAZ Kinetic Motor Compan

Success to meis: Realising your
dreams through good work,
innovation and W|th honest
and integrity 7
My big achlevement Re- enterlng the

\ dustries and organizations. This is of leaders tend to focus on work over
what we found: play. We also found that aligning their ef-
Young leaders are driven foremost by forts to a larger, longer-term purpose ap-

\ achieving results, followed by learning. peals to a relatively smaller subset of the

A\ These achievers are excited not only by op- cohort. It would be interesting to see how

portunities to drive critical outcomes; but this changes for the future generations, as

also the process of exploration andreinven- ourresearch shows that millennials empha-
world of motorcycles throug tion. This was echoed strongly in how they size and value these elements to a greater
launch of MV Agusta in India § - describesthemselvestoo, with thecharacter- extent than the current crop of leaders.

What | want to achieve in the next 10 b istics of tenacity, resilience, ambition, hard  Youngleaders are reflective, and derive en-

years: Make Motoroyale the most ) , work, and curiosity being most prevalent. ergy from working to their strengths. When

exciting place for enthusiasts, through They are courageous and find it easy to profiling theleaders, we found a fair amount

international tie ups that will turn into take charge. In profiling this group, we of consistency when we compared what (Rohit Kale heads
acase study; maybe a book or a movie F found a natural inclination towards assum- mattered to them, what they were seen to be Spencer Stuartin India.
BEST ADVICE | EVER GOT: STAY IN . ey e ing positions of power or influence,andease best at, and how they saw themselves. Sahiba Singh isthe
THE GAME BIGGER AND BETTER PR T C0 L T R with asserting themselves and standing by Alignment in these aspects provides a sense Leadership Advisory
THINGS WILL HAPPEN, AS LONGAS ST RSl e SR their convictions even under challenging of energy by allowing them to play to their Services Practice Leader
,YOU Do NOT G|VE UP S FNS s = e circumstances. For many of them, their de- naturalstrengths and also come across with alsoat Spencer Stuart)
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VISHAL GUPTA, 39, ceo, seclore

Cofounder & CEQ, Capillary Education: B. Tech, IIT Bombay
Technologies Previous Jobs: CEO, Herald Logic

Education: B.Tech, IIT I > Success to me is: Being able to affect the lives of
Kharagpur BT A o R many people in a meaningful way and a few

- . : -w people in a transformative way
M‘J_Obéf.m: Best advice | ever got: All problems of all
Successtomeis: To ma.kea a enterprises are finally HR problems
meaningful difference in My big achievement: Creating something out of
the ecosystemyouplayin ... nothing. 3,500 enterprise customers and over 2
My big achievement: billion pieces of IP protected, started as an
Putting together agood academic project in IIT Bombay
team, scaling What I want to achieve in the next 10 years: A
Capillary over the years bustling Indian product ecosystem for the whole
and keeping it relevant as

world’s problems
technology waves keep
shifting ——
What | want to achievein
the next 10 years: Build
Capillary into a market
leading software

ZAHABIYA
KHORAKIWALA, >+

Managing Director,
\Wockhardt Hosgitals

product player across Asia Eg#gglt'oofné&?rféggdﬁn

BEST ADVICE | EVER GOT: \ \ " !

LIFEISTOO SHORTTO DO \ Successtomeis: Mak.l ng
SOMETHING YOUDON'T » 1 ' = the most of opportunities
ENJOY.FOLLOW YOUR { g o g My big achievement:

Sl ’ ! PASSION AND SUCCESS AND - Successful commissioning

Joint mananging director, SATISFACTION WILL BEA X 3 of the “New Age

TVS Motor Compan SIDE OUTCOME _ 4 b Wockhardt Hospital”

Education: Masters in e & i South Mumbai in 2014.

Technolog What | want to achievein
Management, the next 10 years:To set
University of Warwick global clinical benchmarks

Success to meis: Building in qgalityand reat .
value for all stakeholders contemporary treatments

with our people-centric KA‘"THA WEWDMGUES, 39 “\-__- = '» inthe tertiary and

approach that fosters quaternary care space
excellence in products and CEO Zumutor BEST ADVICE | EVER GOT:

customer service “Education: MS-Clinical Mlcroblology FROM MY FATHER |
q

My biggest achievement: KMC, Manipal — !Eiﬁw:r HEVVET%O&V pﬁﬁ?{m

e

Increasing our global Previous Jobs: Co-founder of Inbiopro GRACE UNDER PRESSURE,
footprint _Solutlons B|ocon_l\/|||||pore Avesthagen OVERCOME CHALLENGES,

What I want toachievein
the next ten years:

Innovate, tap the best
global talent and bring
revolutionary practises that

LEARN FROM SETBACKS F
AND FOCUS ON GOALS

Success to me is: the construct has been
an amazing team, committed investors
and a focused, hardworking approach
My big achievement: the trust bestowed on
A ! me to lead Zumutor into the next phase of growth
will help build on our What I want to achieve in the next 10 years:
tradition of trust value and to see Zumutor’s success through a global strategic
sBeErSYII'TO(?DVICE |EVER GOT - zaleor PO

. THE BEST ADVICE | EVER GOT: AARON
R e O'HEARN, CO-FOUNDER AND CEO OF STARTUP
THE ORGANISATION TO THE INSTITUTE SAID,“YOU WILL NEVER KNOW

ENOUGH. YOU WILL ALWAYS BE FORCED TO

NEXTLEVEL MAKE A DECISION WITHOUT FULLY
UNDERSTANDING WHAT IS COMING.”

o

g SURESH SUBUDHI 38 ASHWIN RAMNATHAN, 39 KETAN KAPOOR, 3

Partner and Director, Senior Partner, AZB & Partners Co-founder and CEO, Mettl
The Boston Consulting Group

Education: B.A. LLB. (Hon), Education: MBA, 1M Calcutta
Education: MBA, IIM-Ahmedabad National Law School of India Previous Jobs: isango!, Indepay SHAR"“' .PAT.EI" 38
Previous Jobs: Accenture University Networks Joint Ma”agz'gggrceacéﬁg

Success tomeis: Inspiring through impact. Previous Jobs: ICICI Bank Success tomeis: When | can show
Todrive astep change in present-day Success to meis: Achieving an meaning and provide satisfaction in
thinking across all areas of action,and in objective without compromising on the work of my employees and create
turn deliver disproportionate impact personal values and principles alarge impact in the world around me

Education: Doctorate from
the University of
underland, UK

My big achievement: Spearheaded Mv big achievement: Earning the My bigachievement: Putting Mettl on Successtomeis:Notanendin
talent acquisition at BCG India to fuel its re\s’pegt and trust of my fam”gy the road to becoming one of the largest itself but a state of continuum,
phenomenal growth over the last friends and colleagues ' companies in the world in the space of where you are moving from one

destination to another other.

BEST ADVICE | EVER GOT: MY
FATHER ADVISED ME THAT

many years . What I want to achieve in the next talentassessment =
What I wanttoachieveinthenext 10years: 10 years: Make a meaningful What I want to achieve in the next 10

Play an active role in shaping India’s contribution in the field of years: Get to a state when almost all

infrastructure landscape. Contribute to the public policy businesses globally would think of MANAGEMENT SKILLS AND
development of my home state Odisha. BEST ADVICE | EVER GOT: THERE IS Mettl as the first option to select the - WISDOM CAN ALWAYS BE HONED
Teach my kids a thing or two before they NO WRONG WAY TO DO SOMETHING right people THRBOUl_JI_GI_II'_IIE)_(I_FéI(E:F:II'E{‘&IEL,
stop listening to me THAT'SRIGHT, JUSTASTHEREISNTA ~ BEST ADVICE | EVER GOT: HARD WORK ACUMEN THAT IS CRITICAL

BEST ADVICE | EVER GOT: BE YOUR OWN RIGHT WAY TO DO SOMETHING BEATS TALENT WHEN TALENT FOR THE SUCCESS OF ANY
BENCHMARK. SURPRISE YOURSELF WITH THAT'S WRONG DOESN'T WORK HARD PHARMACEUTICAL
WHAT YOU DO. DON'T
LOOK FOR
AFFIRMATION FROM
THE WORLD

ENTERPRISE
F»‘

SUNDA':“
KRISHNAN. 30

Vice President, Unilever JiF 28
Education: MBA, FMS, Delhi B8

Success to me is: About
taking on challenges an
converting them into
opportunities

My big achieve ent: S
Transformative growthin
every team that | have led.
Building and inspiring a team
of future leaders 1
What I want to achievein the
next 10 years: Make areal
difference to Indiaby £
inspiring a future generation !
of leaderstosolveour -
real problems

BEST ADVICE | EVER GOT:
SEEK CHALLENGING -
OPPORTUNITIES AND ROLES

AMARENDU SAHU, 35

Co-Founder,CEQ at NestAway
Technologies =«

Education: MBA, IIM-
Bangalore; BTech NIT—
Surathkal

Previous Jobs Co Founder
BrlzzTV Clsco =

SULESS tgme is: findin
respect for Wﬂ
work in the eyes of those you
always longed for Y

My big achievement: Be
home to over 7000 single

women far from their homes =

through Nestaway 2
SRR e e )
YOUR COMFORT ZONEA! next 10 years: Create acity

of amillion people on internet
| =y

Intemational Relations, S
University of Pennsylvania
Previous Jobs: Intemational -
Power, Fieldstone Private |
Cap|ta| IGroup | ~

Success tomeis: The ablllty to

motivate and inspirelarge =
groups of people to work ===
toward building a dynamic
vision of the future against odds
My big achievement: Raising
seed money and subsequently
launching Zoomcar in the face
of extremely challenging
regulatory circumstances ..
What | want to achieveinthe @

industry outside of urban s
mobility. The global agrlcultural
system needs a dramatic reboo

BEST ADVICE | EVERGOT: _ oot
IT'SCRITICAL FORANY STARTUP
CEOTOENSURE HISTEAMIS ™
COMMITTED TO THE
COMPANY’S MISSION

Previous jobs: -
DSP Merrill Lyn_ch

notade destmatlon a &
continuous process of

exploring, expanding
and evolvmg - .
BEST ADVICE | EVER GOT: TRY
AND LIVE IN THE MOMENT
AND BE JOYFUL BY TAKING
CHARGE OFYOUR MIND

Managing Director, Chr sCa ital o)
Adv.sorsﬁ
Education: MBA, INSEAD

Previous Jobs: Lazard Freres |

(San Francisco), Merrill Lynch
(NewYork

Success tomeis: Beinga better
version of myself everyday and
knowing that I've given it my best
My big achievement: InvestinginIT
Services, now one of ChrysCapital's
largest and most profitable sectors
What I want to achieve in the next
10years: Continueto learn/
grow and focus more on my health
and family
THE BEST ADVICE | EVER GOT: LUCK
ISTHE MEETING OF PREPARATION
AND OPPORTUNITY - SO ALWAYS
BE PREPARED
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